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A Letter of Introduction on GSAs:
Dear Educators,
LGBTQ youth are nearly five times as likely to attempt suicide as compared to their
heterosexual peers, and forty percent of homeless youth identify as LGBTQ. Within our
communities, LGBTQ students experience higher rates of physical harassment,
electronic bullying, school absenteeism, substance abuse, and victimization. More must
be done to advocate for queer youth. That's where GSAs come in.

Gay-Straight Alliances or Gender-Sexuality Alliances (GSAs) are student-run clubs or
groups in schools that serve as a safe space for all students, regardless of their
orientation or gender identity/expression. GSAs provide a place for students to meet,
support and listen to each other about their experiences, talk about issues related to
orientation and gender identity/expression, and work to end homophobia and
transphobia in their school.

The GSA Network is a program of Iowa Safe Schools, with the mission of empowering
students to create safe spaces in Iowa schools through youth activism and community
support. The GSA Network empowers students to create change through active
involvement in their school community. The ultimate goal of enriching LGBTQ youth
lives through partnerships with student leaders and GSAs is accomplished through
collaboration with GSA leaders, advisors, and community partners. The GSA Guidebook
is designed to give advisors, administrators, and students a road map to developing a
lasting, impactful GSA at their school. We look forward to collaborating with students
and educators to create safer and more inclusive learning environments for LGBTQ and
Allied youth.
Sincerely,
Becky Smith
Editor, The GSA Guidebook
The GSA Guidebook
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Why have a GSA at
your school?
LGBTQ youth are six times more likely to
feel seriously depressed than their nonLGBTQ peers, and in 2017, LGBTQ students
attempted suicide eight times more than
their non-LGBTQ peers.1
Schools with GSAs create safer and more
supportive learning environments for all
students through peer-to-peer education
and advocacy. A 2017 national survey found
that LGBTQ students who attended a school
with a GSA:
Were less likely to hear anti-LGBTQ
remarks or slurs
Were less likely to feel unsafe at school
because of their sexual orientation or
gender identity
Were less likely to experience bullying,
harassment, or other victimization
related to their sexual orientation, gender

The GSA Network
The mission of the Iowa GSA
Network is to empower students to
create safe spaces in Iowa schools
through youth activism and
community support.

GSA Groups
Gay-Straight Alliances or GenderSexuality Alliances (GSAs) are
student-run clubs or groups in
schools that serve as a safe space
for all students, regardless of their
orientation or gender
identity/expression.
GSAs provide a place for students
to meet, support and listen to each
other about their experiences, talk
about issues related to orientation
and gender identity/expression,
and work to end homophobia and
transphobia in their school.

identity, or gender expression
Were less likely to miss school because of
feeling unsafe or uncomfortable 2

1: United States Center for Disease Control, 2017
2: GLSEN National School Climate Survey, 2017

www.IowaSafeSchools.org
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Advisor Expectations
GSA groups are initiated by students, for
students. As a GSA advisor, it is important
to remember that you are there as a
supportive adult, and not as the group
leader.

Advisor's should:
Empower
Support
Engage
Model

Advisors should support GSA meetings by:
Meeting with student leaders of the GSA as they plan and
execute meetings, activities, and advocacy efforts
Providing the GSA with a safe, positive, and supportive space
to meet
Working with student leaders and members of the group to
navigate school policies and logistics around advertising,
planning and executive events, and participating in activities
Assisting the GSA in scheduling meetings, activities, and guest
speakers for the group
Collaborating with other GSA advisors in the district, and
facilitating GSAs working together on projects and events
Ensuring that the GSA is progressing towards group goals
throughout the school year, has a succession plan in place, and
is fundraising for the group
Regularly checking in with group members regarding their
school experience
Maintaining regular contact with The GSA Network staff at
Iowa Safe Schools

The GSA Guidebook
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Advisor Expectations
Empower
It can be hard to be supportive without taking over and leading. Learning
from students in the GSA is just as important as steering them in the right
direction, so take a step back and allow student to take active leadership roles.

Support
If the group seems to be stalling or running out of ideas for meetings, it is ok
to offer suggestions and support. Helping student identify activities,
resources, and ideas for meetings can be a way for you to be involved in the
group's work without being the sole leader. Helping students learning about
the school policies and their legal rights is another way for advisors to be
active and supportive of the GSA. Encourage students to collaborate with
other groups, either on campus or in the community.

Engage
Working with students outside of a classroom is a great opportunity to model
best practices in real-world conversations. Modeling positive conflict
resolution skills, teamwork and problem solving are crucial skills for not just
the GSA, but adulthood. Supporting students as they create safe environments
and navigate the different scenarios of school policies and legal rights of the
club can help students develop skills that are useful in and out of the GSA.

Model
Be excited about the GSA! Students will pick up on your enthusiasm, and
will be more likely to engage in activism if they feel supported and
encouraged. If you are educated on LGBTQ issues and bullying, you will be
better equipped to encourage engagement of GSA members. Be as excited
about stopping homophobia and transphobia as the GSA members are!

6

The GSA Guidebook

District Manual
2019-2020 School Year
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GSA Network 2019-20 Calendar
Month
August

Topics

Events

Recruitment
1st meeting
Goal Setting
Fundraiser Planning
Ally Week

GSA Con
Ally Week

LGBTQ 101 & Coming Out
LGBTQ History
Bullying & School Climate

Anti-Bullying Symposium
National Coming Out Day

November

Out in STEM
College Readiness
Spheres of Influence

Trans Education Summit
Trans Day of Remembrance

December

Healthy Relationships
Mental & Physical Health
Self Care

World AIDS Day
Human Rights Day

September

October

January

February

March

Financial Literacy
Out in the Workplace
Professional Queers
Social Justice
Creating an Intersectional GSA
Succession Planning Intro
LGBTQ Laws & Policy
Telling & Using Your Story
Advocacy 101

Black History Month
World Day of Social Justice
Student Day at the Capitol
LGBTQ Career Expo

April

Day of Silence
Creating an Intersectional GSA
Succession Planning Intro

Governor's Conference on
LGBTQ Youth
Day of Silence

May

Officer Elections for 2020-21
LGBTQ Summer Activities
College Transition

End of Year Celebration
Harvey Milk Day

June

Pride Month

July

Pride Camp
Pride Camp University
The GSA Guidebook 9

GSA Network Standards & Topics/Events
Standard

Confident

Public Speaking
Pride in Identity
Communication Skills
Being a Role Model
Leadership 101
LGBTQ Leaders & Historical Figures
Navigating Conflict

Healthy

Healthy vs. unhealthy relationships
Physical Health
Nutrition
Self-Care
Mental Health
Boundaries
Sexuality & Gender Identity
Stress Management

Innovative

Entrepreneurial skills
Problem Solving
Setting short- and long-term goals
Taking initiative
Using creativity
Adapting to changing priorities and
problems

Qualified

10

Topics/Events

The GSA Guidebook

ACT Prep
Finding an Inclusive College
FAFSA & Scholarships
GPAs
Financial Literacy
STEM Skills
Professional Protocol
Essay Writing
Networking
Time Management

GSA Network Standards & Topics/Events
Standard

Engaged

Topics/Events

Civil Dialogue
Law & policy
Articulating needs of the LGBTQ
Community
Caucusing & Voting
Facilitating Difficult Conversations
Building Community Relationships
Community Services

The GSA Guidebook 11
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GSA Network Qualifications (6th-12th)
Students

Who Can Join

Continuing Members
must be:

Qualifications

Open to any student who is LGBTQ
or an Ally

Current 6th-12th grade students
Invested in the success of the GSA
group

The GSA Guidebook
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GSA Network Standards for
Student Success 2019-20
All Student Requirements
Participate in 1 college visit (District Wide)
Attend GSACon, Student Day at the Capitol, The Governor's Conference on
LGBTQ Youth, & College Career Expo
Complete 2 fundraisers for the GSA (individual/group)
Attend 75% of all GSA meetings

Grade Specific Requirements (in addition to above)
6th-8th Grade
Introduction to group organizing & succession planning
Introduction to leadership roles & responsibilities
Introduction to safe space & healthy communication
Introduction to study skills and time management

9th-11th Grade
Complete practice ACT
Complete practice FAFSA
Complete 2 practice college applications
Facilitate succession planning with GSA group

12th Grade
Take the SAT/ACT (if not done in 11th grade)
Complete college visit (if final decision is not made)
Participate in #QueeringDecisionDay
Apply for 2 scholarships
Connect with the Queer Campus Coalition
Complete FAFSA by 5/1/2020
14
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New GSA
Development
6 tips for getting a GSA off the ground
1. Follow guidelines set forth by the district for starting an extra-curricular
group
2. Students should work closely with the advisor to make sure that their is a
consistent meeting space and time each week for the GSA to meet
3. Advertise the meetings! Students should actively recruit students who may
be interested in the group in addition to hanging posters and advertising
during school announcements
4. Holding the first meeting: This is the most crucial step. Students should start
the meeting with introductions (name, pronouns, grades, why they are
interested in GSA). Then, start asking questions of members: Why do you
think a GSA is important? What types of activities would you like to do in
GSA? Are there any social issues here at school we can work on? Getting
information firsthand from members will keep the GSA relevant and keep
members coming back!
5. Establish Ground Rules: Rules are an important part of establishing safe
space and ensuring that everyone in the group feels comfortable being open
and participating. The most common ground rule to start with is: "Respect
names and pronouns of group members, regardless of how they present
during the meeting."
6. Create leadership roles, a plan for meetings, and a fundraising plan!
The GSA Guidebook
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GSA Mission Statements
A mission statement should tell others why the GSA exists and
what makes it different from any other student group. A good
mission statement addresses the goals and philosophy of the GSA,
and talks about the work the group does.
1. INVITE INPUT: An effective mission statement is best when it is created by
all members of the GSA! Make sure everyone has a chance to give input.
2. KEEP IT SHORT & SWEET: Two or three focused sentences is an ideal
length for a powerful mission statement.
3. TAKE YOUR TIME: Great mission statements take time to develop, and
require a couple drafts. Revisit the mission statement whenever you have
new members join the group.
4. SHARE YOUR MISSION STATEMENT: Distribute copies to everyone in
the group. Consider including it on your advertising, having it published in
the school paper, and printing it for your group archives. Mission statements
aren't meant to be kept a secret!

EXAMPLE:
The ______GSA is open to all LGBTQ and Allied students who desire to create
safe and supportive spaces in our school. The mission of the _______ GSA is to
work towards a more accepting school environment for all students
regardless of sexual orientation, gender identity, or gender expression
through education, support, social action, and advocacy.

16 The GSA Guidebook

Running an Effective Meeting
1. Open every meeting with a check-in, no matter how many people have
expressed a need for emotional support.
2. Take time to wrap up every meeting and bring everyone together one last time.
Maybe its a chant, or a plan for next week!
3. Switch the meetings up with games and activities! Take turns suggesting ideas
for the next meeting so everyone feels invested in what happens at the meetings.
4. Creating safe space for every student means it's important to remember that
students are present in meetings in different ways. Make sure that students feel
comfortable participating or not participating, as long as they are respectful of
other members.
5. Have leadership meet or chat before each meeting so everyone is on the same
page with what is happening and what is coming up next for the GSA. This will
save your group from confusing breakdowns in communication.
6. Establish ground rules for each meeting, and go over them at every meeting so
new and returning members know how to add to the safe space!
7. Be sure that your faculty advisor attends all meetings. Your advisor should
participate as an equal rather than controlling or dominating the space.
8. Keep notes on your GSAs discussions, activities and meetings.
9. Start and end meetings on time.
10. Provide snacks if you can!

The GSA Guidebook
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Rationale
Access to safe and supportive educational environments is a crucial component
to the success of students achieving high school diplomas or
equivalent certificates. Data from across the country shows that students who
are able to identify an adult who supports them in school will have higher
performance scores and fewer absences. LGBTQ youth are subject to the
negative impacts of the Achievement Gap, described by the National Education
Association as, "the differences between the test scores of minority and/or lowincome students and the test scores of their White and Asian peers" (NEA,
2019).
In 2017, the United States Center for Disease Control released data reporting
that LGBTQ youth were six times more likely to feel seriously depressed than
their non-LGBTQ peers, and attempted suicide at eight times the rate of their
non-LGBTQ peers (CDC, 2017). In addition, the CDC reported that in Iowa,
LGBTQ students are almost twice as likely to be electronically bullied (15.8% vs
28.5%), almost twice as likely to be bullied on school property (20.6% vs 37.8%),
and almost four times as likely feel unsafe at or on their way to school (4.8% vs
14.9%). According to the United States Transgender Survey by the National
Center for Transgender Equality, 82% of transgender youth report that they feel
unsafe at school (NCTE, 2017).
The GLSEN School Climate Survey (2017) reported that in schools with a
Gay/Straight Alliance (GSA), students:
Were less likely to hear anti-LGBTQ remarks or slurs
Were less likely to feel unsafe at school because of their sexual orientation or
gender identity
Were less likely to experience bullying, harassment, or other victimization
related to their sexual orientation, gender identity, or gender expression
Were less likely to miss school because of feeling unsafe or uncomfortable
The GSA Network is a program of Iowa Safe Schools, with the mission of
empowering students to create safe spaces in Iowa schools through youth
activism and community support. It is designed to provide resources and
support to LGBTQ and allied students in Iowa, as well as educators and GSA
advisors.
The GSA Guidebook 21

The GSA Network
The GSA Network is a program of Iowa Safe Schools, with the mission of
empowering students to create safe spaces in Iowa schools through youth activism
and community support. It is designed to provide resources and support to
LGBTQ and allied students in Iowa, as well as educators and GSA advisors. The
Network connects GSAs across the state, and assists students interested in starting a
GSA get their group off the ground.
The GSA Network is designed to allow students to create change through active
involvement! Our ultimate goal of enriching LGBTQ youth lives through
partnerships with student leaders and GSAs is accomplished through collaboration
with GSA leaders, advisors, and community partners.The GSA Network offers
resources, support, and direct interactive services to GSA groups, students, and
their advisors.

The GSA Network also helps support groups through year-round events,
including:
GSACon: A fall kick-off event for students & advisors who are leading GSAs or
are interested in starting a GSA at their school. This conference gives students as
well as adult advisors the tools they need to jump-start their GSA for the year,
and set the group up for a successful year of advocacy!
Student Day at the Capitol: Students from across Iowa will learn about the
legislative process, have a chance to meet legislators and advocate for issues that
are important to them at the Iowa Capitol.
The Governor's Conference on LGBTQ Youth: Founded in 2006, this is the
largest LGBTQ youth conference nationally. 2,000 individuals from over
100 Iowa communities attended in 2019 including students, educators,
counselors, administrators, policy makers, parents, faith leaders, youth-serving
professionals, and those who just care about the well-being of LGBTQ youth.

22
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Goals & Standards
for Student Success
Listed below are the program goals and standards of The GSA
Network program. Goals for participants of The GSA Network
program include:
GOAL 1: Support students who have been victims of bullying and
harassment
Objective 1: Assist school staff and administrators in their efforts to
reduce the incidents of bullying and harassment of students

GOAL 2: Build a sustainable space where all students can feel safe
and affirmed in their identities, regardless of sexual orientation,
gender identity, or expression
Objective 1: Develop a student-initiated, student-run GSA group, open to
all LGBTQ and Allied students

GOAL 3: Create influential LGBTQ citizens who are active
participants in their school and community
Objective 1: Establish GSA meeting topics that encourage students to be
confident, healthy, innovative, qualified, and engaged

The GSA Guidebook
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GSA Matrix Tool

Need help? Have questions? Connect with us!
www.iowasafeschools.org
gsas@iowasafeschools.org

GSA Matrix Tool

Need help? Have questions? Connect with us!
www.iowasafeschools.org
gsas@iowasafeschools.org

Leadership Roles
A GSA depends on
students taking on
leadership positions
The President serves as the “face” of the GSA, and the President’s position
holds the most responsibility and commitment. The President should do their
best to attend and lead all GSA meetings with an organized agenda and plan in
place. The President:
Is the spokesperson for the group
Should have strong verbal and written communication skills
Is the backbone of the GSA
The Vice President should co-plan all GSA meetings with the President, and be
in regular contact with the Secretary and GSA members to discuss upcoming
agendas and issues that should be brought to the attention of the group. The
Vice President:
Should have strong verbal and written communication skills
Position requires an active leadership role, and the ability to keep a group on
track.
The Secretary has the responsibility of co-planning all GSA meetings with the
President and VP. The Secretary should also have the role of keeping a record
of all GSA meeting minutes, and a record of attendance and decisions made
during meetings and events. The Secretary:
Should distribute handouts during meetings
Should exhibit strong verbal and written communication skills
Has a strong ability to remain organized and engage in professional
communication with members of the GSA.
The GSA Guidebook
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Responsibilities of the Advisor
Be consistent
Foster safe spaces
Empower students to take active roles
Be aware of and responsible for your presence in the group
Help members and leaders organize events, fundraisers, outings, and
advocacy efforts
Collaborate with other GSAs
Collaborate with other GSA Advisors
Assist members and leaders in navigating administrative requirements
Maintain a budget for the GSA
Ensure members and leaders are registered for events
Work with Iowa Safe Schools regarding professional development
opportunities

Responsibilities of the Student
Adhere to GSA Ground Rules
Be open and engaged
Represent yourself, the GSA, and The GSA Network well
Contribute to and foster safe spaces for all students
Attend 75% of all meetings
Attend all Iowa Safe Schools events in central Iowa
Create SMART goals and post-secondary plans
Assist in fundraising and recruitment efforts of the GSA
Collaborate with other GSAs

28
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Focus Areas
Confident: LGBTQ youth believe in themselves.
Are strong public speakers
Are proud of their own identity
Communicate respectfully and effectively
Are role models for other youth
Take leadership roles

Healthy: LGBTQ youth display physical, mental, and sexual well-being.
Have healthy sleeping habits
Practice healthy sexual relationships
Exercise and stay active
Eat a balanced die
Drink 8-10 glasses of water a day
Practice regular self-care
Utilize mental health support resources
Have healthy boundaries

Innovative: LGBTQ youth translate problems into solutions and thrive in an
ever-changing world.
Have entrepreneurial skills
Are solution oriented
Set short- and long-term goals
Take initiative
Are creative
Adapt to changing priorities and problems

Qualified: LGBTQ youth excel in education and the workforce.
Have a high school diploma or equivalent
Have a college degree
Have skill-building experiences
Achieve above average GPAs
Are financially literate
Develop a personal brand.
Have STEM skills.
Demonstrate professional protocol

Engaged: LGBTQ youth invest in improving their community
Have civil dialogue with policy makers
Articulate the needs of the LGBTQ community
Vote
Facilitate difficult conversations
Have mutually beneficial community relationships

The GSA Guidebook
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Ground Rules
for the GSA
1. Respect Others: You may hear about ideas or identities at GSA meetings that are new or
different to you, That's ok! try to take in new information with an open mind. It's ok to ask
questions with a respectful attitude, respectful words, and respectful body language.
2. Speak From the “I”: Speak from your own personal experiences, and allow other
members of the group to do the same. Use I-statements such like “In my experience…” Avoid
“You should” statements and generalizations. this contributes to a safe space and makes
room for all members to share their stories.
3. Be Open to New Ideas: New ideas and techniques may be utilized or suggested during
GSA meetings. Be open to considering new information and incorporating new practices.
4. Ask Questions: Please feel free to ask any question that comes up for you without fear that
it is too silly, stupid or explicit. Make sure to phrase all questions in respectful ways.
5. Respect Confidentiality: Please be sure that everything said in the room stays in the
room. When sharing personal anecdotes, avoid using the real names of other people.
6. Step Up, Step Back: Though we encourage you to express your ideas and opinions, we
ask that you not monopolize the group’s time, and that you help create a safe space in which
everyone can speak. No one, however, is obligated to speak. “Passing” is okay.
7. Respect Commitments: While you are encouraged to take care of your personal needs
throughout the meeting, please honor your commitment to being here by observing time
guidelines during breaks, turning off beepers and phones, and limiting unnecessary
interruptions.

Need help? Have questions? Connect with us!
www.iowasafeschools.org
gsas@iowasafeschools.org

The GSA Guidebook
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LGBTQ Calendar: 2019-2020
This is just an example list of a few days to get the GSA started in planning events!
September 9-15: National Suicide Prevention Week
September 16-23: Bisexual Awareness Week
September 23-27: GLSEN Ally Week
September 15-October 15: Latinx/Hispanic Heritage Month
October: LGBTQ History Month, Bullying Prevention Month
October 11: National Coming Out Day
October 18: Spirit Day
October 26: Intersex Awareness Day
October 22-28: Asexual Awareness Week
November: Native American & 1st Nation Awareness Month, Homeless Youth
Awareness Month
November 12-19: Transgender Awareness Week
November 20: Transgender Day of Remembrance
December 1: World AIDS Day
December 10: Human Rights Day
February: Black History Month
February 20: World Day of Social Justice
February 17-23: Aromantic Awareness Week
March: Women's History Month
March 8: International Women's Day
March 31: Transgender Day of Visibility
April 10: 15th Annual Governor's Conference on LGBTQ Youth
April 17: GLSEN Day of Silence
April 26: Lesbian Visibility Day
May: Asian & Pacific Islander Heritage Month, Mental Health Awareness Month
May 17: International Day Against Homophobia, Transphobia, & Biphobia
May 22: Harvey Milk Day
May 24: Pansexual/Panromantic Visibility Day
June: Pride Month
June 26: Anniversary of Same Sex Marriage legalization nationwide
June 28: Anniversary of the Stonewall Riots
July 13-17: Pride Camp
July 21-23, 28-30 & August 4-6: Pride Camp University & Pride Camp University Jr.

Need help? Have questions? Connect with us!
www.iowasafeschools.org
gsas@iowasafeschools.org

The GSA Guidebook

35

36

The GSA Guidebook

Bringing in a
Guest Speaker
There's only so much a GSA can learn on their own, and sometimes you need to go to
the experts! Bringing in a speaker from an organization that isn't related to your school
can be a great way to learn new things and gain a new perspective. Below is a list of just
some of the individuals/organizations you could contact.

A local politician, like your city mayor
An LGBTQ friendly healthcare clinic
Iowa Safe Schools
A local yoga instructor
A local bank to learn about financial literacy
A martial arts instructor for self defense lessons
Make sure to communicate with your advisor along the way, as they may have insight
on things like who to contact, and making sure the speaker is approved to be at your
school. Below is a sample first email to send to a person/organization you would like to
come to a meeting.
Hello_______,
My name is _____ and I am representative of the
GSA from (insert name of your school here). The purpose of a Gay-Straight Alliance is to
provide support, outreach, advocacy, and education
to LGBTQ (lesbian, gay, bisexual, transgender, and queer) and Allied students. We would
love to have ________ as a guest for our meeting on (date you would like them to attend) to
teach us more about __________________.
It would be wonderful to connect with you and discuss this visit in more detail. I can be
reached by email at: __________________. Thank you in advance, I look forward to
hearing from you soon.
Best,
(your name)
Need help? Have questions? Connect with us!
www.iowasafeschools.org
gsas@iowasafeschools.org
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Fundraising Ideas
Whether you are fundraising for gear for your GSAs or raising money to attend the
Governor's Conference on LGBTQ youth or Pride Camp, there are TONS of ways to engage
the community in supporting you!

Mail letters to your friends and family letting them know what you are
raising money for. Also, send letters to businesses in your community
(such as banks), as they often give funds at the end of the year
toward service projects. Be respectful, creative, and clear in your ask,
and enclose a stamped, addressed return envelope for more responses!

Ask local affirming churches if you can add an announcement during
the service, discussing what you are raising money for and what the
funds will benefit. You can also ask to speak to local clubs and affinity
groups like Kiwanis or Rotary.

Hold a weekly bake sale or monthly car wash. You can also sell bottles
of water, candy bars, or soda at local community events. Talk with your
local grocery store and ask to set up a booth.

Don't forget the THANK YOUs!
Thanking your supporters is an important part of raising funds. Send
handwritten thank you notes to each individual supporter, outlining
what the funds will go towards and how it will benefit you or your group!

Need help? Have questions? Connect with us!
www.iowasafeschools.org
gsas@iowasafeschools.org

The GSA Guidebook
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Sample Donation Request Letter:
Governor's Conference on LGBTQ Youth
Dear

,

I am writing to tell you about an exciting opportunity that has been presented to my student group at (NAME OF
SCHOOL). Students in my GSA (Gay/Straight Alliance) have been given the chance to attend the annual Governor's
Conference on LGBTQ Youth. This conference is hosted each year by Iowa Safe Schools, the state's only LGBTQ
youth serving organization, and is the largest conference of it's kind in the nation. With over 2,000 attendees last year,
the Governor's Conference on LGBTQ Youth is celebrating it's 15th year of creating safe and supportive spaces for
LGBTQ youth and those who support them. Workshops throughout the day teach students practical skills and tools to
be engaged, qualified members of their community, and is often the only opportunity throughout the year to interact
with other LGBTQ and Allied youth.

The conference takes place at the Iowa Events Center in Des Moines. Some of the important takeaways we hope to
gain by attending the conference are:
(Highlight three takeaways you hope to gain)

If you would like to know more about Iowa Safe Schools or the Governor's Conference on LGBTQ Youth, you can
visit their website at www.iowasafeschools.org. The cost of this trip is $35 per student. (Discuss the different
fundraising you have done or plan to do to raise funds, and why you need help with the cost of registration or
transportation.)

I am writing to ask if you (OR BUSINESS NAME) would be willing to sponsor our trip for $ (DOLLAR
AMOUNT). Any amount would be greatly appreciated and would help me/us reach my/our goals.

If you would like to sponsor me/my GSA, you can:

Pay by Check: Make checks payable to (WHO THE CHECK SHOULD GO TO). Please write Governor's
Conference on LGBTQ Youth in the memo line. I can stop by and pick up a check, or you can mail it to me/my
GSA at: (LIST ADDRESS)

I appreciate your support in this exciting opportunity. I you are not able to sponsor me at this time, I certainly
understand and appreciate your continued support of LGBTQ youth in the community. If you have questions, you can
call me at (PHONE NUMBER). Thank you again.

Sincerely,

YOUR NAME/YOUR GSAs NAME

Need help? Have questions? Connect with us!
www.iowasafeschools.org
gsas@iowasafeschools.org
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Sample Donation Request Letter:
Pride Camp
Dear

,

I am writing to tell you about an exciting opportunity that has been presented to me. I have been given the chance to
attend Pride Camp, the only LGBTQ youth summer camp in the Midwest. This camp is hosted each year by Iowa Safe
Schools, the state's only LGBTQ youth serving organization, and is the largest summer camp of it's kind in the nation.
For four nights and five days, campers will have the opportunity to learn, grow, and connect with other LGBTQ and
Allied youth in a safe and supportive camp environment. Activities in previous years have included team building,
creative expression, and even STEM and business projects!

Pride Camp takes place in Des Moines, IA from July13-17, 2020. Some of the important takeaways I hope to gain by
attending Pride Camp are:
(Highlight three takeaways you hope to gain)

If you would like to know more about Iowa Safe Schools or Pride Camp, you can visit their website at
www.iowasafeschools.org. The cost of this trip is $600 per student, which includes room and board, meals, all
activities, and Pride Camp giveaways. (Discuss the different fundraising you have done or plan to do to raise
funds, and why you need help with the cost of registration or transportation.)

I am writing to ask if you (OR BUSINESS NAME) would be willing to help me attend Pride Camp by sponsoring my
trip for $ (DOLLAR AMOUNT). Any amount would be greatly appreciated and would help me/us reach my/our
goals.

If you would like to sponsor me, you can:

Pay by Check: Make checks payable to (WHO THE CHECK SHOULD GO TO). Please write Pride Camp
2020 in the memo line. I can stop by and pick up a check, or you can mail it to me at: (LIST ADDRESS)

I appreciate your support in this exciting opportunity. I you are not able to sponsor me at this time, I certainly
understand and appreciate your continued support of LGBTQ youth in the community. If you have questions, you can
call me at (PHONE NUMBER). Thank you again.

Sincerely,

YOUR NAME

Need help? Have questions? Connect with us!
www.iowasafeschools.org
gsas@iowasafeschools.org
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LGBTQ Inclusion Checklist:
#1: My school’s anti-discrimination policy includes sexual orientation,
gender identity, and gender expression. It protects students from
discrimination on the basis of sexual orientation, gender identity, and
gender expression.
#2: My school’s anti-bullying policy includes specific language about
protecting students based on their sexual orientation, gender identity,
and gender expression.
#3: My school’s bullying policy is readily available for parents to
access.
#4: I know what to do when a student comes to me with a bullying
complaint.
#5: My classroom curriculum includes age-appropriate lessons on the
school’s anti-discrimination and anti-bullying policies.
#6: Classroom expectations for protecting all students are clearly
displayed in the classroom.
#7: My classroom has a Safe Space poster displayed on the door.
#8: My school’s dress code is inclusive and does not constrain
students to dress as a particular gender.
#9: Any forms or documents I have parents and students complete
ask for chosen names and gender pronouns.
#10: I ensure that school nurses, counselors, librarians, and other
support staff are aware of my students’ chosen names and gender
pronouns.
#11: Any forms parents and students complete accommodate for a
variety of family structures, including those headed by LGBTQ
parents.
#12: My classroom library has books that are inclusive and affirming
of LGBTQ identities.
#13: Students are comfortable using the bathroom that corresponds to
their gender identity.
#14: My classroom curriculum includes LGBTQ content, histories,
perspectives, and/or current events.

Need help? Have questions? Connect with us!
www.iowasafeschools.org
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Pride Flags Guide:
While the rainbow is seen as a traditional symbol for the LGBTQ community,
there are many identities and subcultures within the community who want
to be represented. This is a small sample of the flags you may see proudly on
display at a Pride Celebration.

Gilbert Baker Pride Flag:

Flown at the San Francisco Gay Freedom Day
Parade in 1978, Gilbert Baker was tasked by
out politician Harvey Milk to create this flag. It
has eight colors, two more than the Gay Pride
Flag traditionally seen today.

Gay Pride Flag:

The most recognizable LGBTQ pride flag, the
traditional Gay Pride Flag consists of six colors
of the rainbow, each color bearing a different
meaning to be celebrated in the Pride
festivities.

Philadelphia Pride Flag:

In 2017, the city of Philadelphia added two
colors - black and brown - to the Gay Pride
Flag to acknowledge the queer people of
color who often are not fully included within
the LGBTQ community.
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Lesbian Pride Flag:

This flag, displaying various shades of pinks
and reds, celebrates people in the Lesbian
community. This is one of several flags
symbolizing Lesbian pride. Another has two
interlocking Venus symobls.

Bisexual Pride Flag:
Designed in 1998, the Bisexual Pride Flag uses
pink and blue to overlap and make lavender,
symboling individuals who are attracted to
both men and women.

Pansexual Pride Flag:

People identifying as pansexual are attracted
to others regardless of their sex or gender.
Pink represents women, blue represents men,
and yellow represents nonbinary and gender
nonconforming people.

Transgender Pride Flag:

Designed by trans woman and advocate
Monica Helms, the pink and light blue were
selected to represent girls and boys,
respectively. The white represents people
transitioning or having an undefined gender.
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Intersex Pride Flag:

Intersex is an umbrella term used to describe
people born with a combination of hormones,
chromosomes, and anatomy that do not fit
medical definitions of male or female. This
flag was created in Australia in 2013.

Genderfluid Pride Flag:
People who identify as genderfluid have a
changing gender identity that is not always
fixed or anchored to one specific gender. The
colors of this flag symbolize the fluidity of
gender identity expressed by certain people.

Nonbinary Pride Flag:

People whose gender does not neatly fit into
the two categories of "male" and "female" may
identify as gender nonbinary. The colors of the
flag were selected to acknowledge all
manifestations of gender identity.

Progress Pride Flag:

A combination of the traditional Pride Flag,
Philadelphia Pride Flag, and Trans Pride Flag,
creator Daniel Quasar designed a flag to place
a greater emphasis on unity and inclusion
within the LGBTQ community.
Need help? Have questions? Connect with us!
www.iowasafeschools.org
gsas@iowasafeschools.org
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Glossary:
This is a vocabulary list to use as a foundation for talking about LGBTQ issues
with your class. By no means is this a comprehensive list. Rather, it is a start
for having meaningful conversations with your students.
Asexual – experiencing no sexual attraction to others.
Aromantic – experiencing no romantic attraction to others.
Ally – a non-LGBTQ individual who advocates for and supports LGBTQ causes; a
person who advocates for and supports the causes of a community of which they
are not a part.
Sex Assigned at Birth – the sex determined at birth by doctors, primarily based on
the external anatomy of the child.
Bisexual – a person who is romantically, sexually, and/or emotionally attracted to
a person regardless of gender; a person attracted to both men and women.
Cisgender – a term used to describe a person whose gender identity corresponds
to their sex assigned at birth.
Gay – a person who is romantically, sexually and/or emotionally attracted to
people of the same gender, typically used to describe men who are attracted to
other men.
Gender Binary – the belief that every person must identify with one of two
genders.
Gender Expression – the external representation of a person’s gender through
clothing, hairstyles, speech, behavior, and other physical characteristics.
Gender Dysphoria – the emotional distress a person experiences when they
realize that their gender identity does not align with their sex assigned at birth;
the condition of feeling one's emotional and psychological identity as male or
female to be different to one's biological sex.
Genderfluid – a gender identity that is not fixed or anchored to one specific
gender and changes over periods of time.
Gender Identity – a person’s innermost sense of gender often connected to names
and gender pronouns.
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Gender Non-Conforming – a person whose gender expression does not always
align with traditional gender roles or expectations.
Genderqueer – an umbrella term used to describe a person whose gender identity
is fixed outside of the gender binary (man or woman).
Homophobia – the fear, hatred, or dislike of LGB people which can often manifest
through acts of harassment and discrimination.
Intersex – an umbrella term used to describe people born with a combination of
biological traits - including hormones, chromosomes, or anatomy - that do not fit
medical definitions of female or male.
Lesbian – a woman or nonbinary person who is romantically, sexually, and/or
emotionally attracted to other women.
Outing - voluntary or unwanted disclosure of another person’s sexual orientation,
gender identity, or intersex status.
Pansexual – a person who is romantically, sexually, and/or emotionally attracted
to people regardless of their sex or gender identity.
Passing – a term used to describe a transgender person whose gender identity is
correctly perceived by others without also being identified as transgender.
Pronouns – the set of terms that people use to refer to individuals in place of their
names.
Queer – a term used to describe people with fluid or nonfixed gender identities
and/or sexual orientations; once used as a derogatory term to shame LGBTQ
people, it is now an umbrella term similar to LGBTQ
Questioning – a term used to describe a person who is exploring or unsure of their
own sexual orientation or gender identity.
Sexual Orientation – the romantic, sexual, and/or emotional attraction to other
people with the potential to form a relationship.
Transitioning – the process by which a person develops a gender expression
which more closely aligns with their gender identity, often through changes in
name, pronoun, and/or physical appearance
Transgender (or Trans) – a term used to describe a person who does not identify
or exclusively identify with their sex assigned at birth.
Transphobia – the fear, hatred, or dislike of trans people which can often manifest
through acts of harassment and discrimination.
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